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Track Description

Over the past decades, management and business education has increasingly been shaped
by managerialist logics that prioritise efficiency, performance metrics, market
competitiveness, and instrumental rationality. While such approaches have contributed to
the professionalisation of management education, they have also narrowed its educational
purpose, marginalised ethical and political reflection, and limited the capacity of graduates
to respond responsibly to complex societal and planetary challenges. In the context of
accelerating global crises—climate change, social inequality, technological disruption, and
geopolitical instability—the limitations of managerialism have become increasingly evident.
Responsible Management Education (RME) is therefore confronted with a pressing question:
how can management education resist reductive managerial logics while reclaiming its
broader societal and educational responsibilities?

This track directly engages with the conference theme “Reclaim, Resist, Reimagine:
Sustainability and the Future of Responsible Management Education” by foregrounding
resistance as a necessary pedagogical and institutional practice. It invites critical
examinations of how managerialism operates within business schools, curricula, assessment
regimes, and accreditation systems, and how educators can actively resist these dynamics
through critical, reflexive, and emancipatory pedagogies. Rather than rejecting management
education altogether, the track seeks to reclaim education as a formative, ethical, and
socially embedded practice that prepares students not only to manage organisations, but
also to question power relations, challenge dominant assumptions, and act responsibly
within complex systems.

Drawing on traditions such as critical pedagogy, critical management studies, decolonial
scholarship, and emancipatory learning theories, this track provides a space for scholars and
educators to explore alternative educational approaches that disrupt taken-for-granted
managerial norms. Contributions may examine how power is reproduced through teaching
materials, case studies, assessment practices, and learning technologies, as well as how




these practices can be reimagined to foster critical thinking, moral agency, and social
responsibility. Particular attention is encouraged toward pedagogical innovations that enable
students to engage with issues of sustainability, inequality, and ethics in ways that move
beyond compliance-based or technocratic understandings.

The track also explicitly welcomes perspectives from diverse geographical and institutional
contexts, including emerging markets and under-represented regions, where managerialist
models are often imported with limited critical adaptation. Such contexts offer valuable
insights into how global management education norms interact with local socio-economic
realities, cultural values, and developmental challenges.
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