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Track Description

The rapid integration of artificial intelligence into management education is reshaping how
learning is evaluated, recognised, and rewarded (Williamson et al., 2020). Al systems are
increasingly used to support grading, generate feedback, monitor participation, structure
curricula, and detect academic integrity risks (Litman et al., 2021). While these technologies
promise efficiency and scalability, they also raise profound ethical and governance questions
about whose knowledge is legitimised, which forms of reasoning are valued, and how
institutional responsibility is exercised within socio-technical assessment systems (Selbst et
al., 2019). In a moment marked by ecological crisis, social inequality, political backlash
against diversity agendas, and the resurgence of short-term economic logics, the governance
of Al in management education is not merely a technical concern—it is a question about the
moral direction of the field.

This track directly engages the conference theme “Reclaim, Resist, reimagine” by positioning
Al-powered assessment as a critical site where the foundational values of responsible
management education are negotiated in practice.

It illustrates the theme by examining assessment as a high-stakes institutional arena where
sustainability, ethics, and social responsibility are translated into concrete decisions about
progression, recognition, and success. Assessment does not simply measure competence; it
defines what counts as competence. As Al becomes embedded in evaluative processes,
efficiency-driven optimisation risks subtly reshaping educational priorities. The track
therefore highlights how technological infrastructures can either reinforce or undermine
commitments to long-term societal and ecological well-being (Dolata et al., 2021).

It expands the theme by shifting attention from curricular content to assessment
governance. Responsible management education has traditionally focused on what and how
we teach— sustainability frameworks, ethical leadership, stakeholder theory, systems
thinking. Yet comparatively less attention has been paid to how judgment itself is organised



and governed. By foregrounding fairness, transparency, contestability, and institutional
accountability in Al- mediated assessment, this track reframes assessment as a moral and
political infrastructure (Kizilcec & Lee, 2022). It asks how algorithmic systems interact with
issues of equity, access to Al literacy, differential error patterns, surveillance burdens, and
construct representation (Johnson et al., 2022). In doing so, it broadens the conversation
beyond pedagogy toward the structural conditions that shape educational jusAce.

It innovates by advancing a governance-oriented, placement-sensitive lens for examining Al
in assessment. Rather than treating fairness as a purely technical property of models, the
track conceptualises fairness as a socio-technical quality distributed across design,
deployment, and institutional oversight (Mitchell et al., 2021). Contributions are invited that
explore how transparency can become pedagogical practice, how contestability pathways
can be institutionalised, and how fairness-by-design principles can be embedded into
assessment systems. The goal is not to reject Al, but to articulate governance architectures
that align technological integration with the ethical commitments of responsible
management education.

The track welcomes conceptual, empirical, and practice-based contributions that critically
and constructively engage with questions such as:

* How does Al-mediated assessment affect equity and inclusion in management education?
* What governance mechanisms ensure accountability and meaningful human oversight?
* How do efficiency-driven adoption logics intersect with sustainability commitments?

* In what ways can assessment design promote long-term societal responsibility rather than
short-term performance optimisation?

* How can institutions operationalise transparency, explainability, and remedy pathways in
Al-enabled educational systems?

By convening interdisciplinary dialogue across responsible management education, Al ethics,
educational measurement, and governance studies, this track seeks to reclaim assessment as
a site of ethical responsibility, resist uncritical automation, and reimagine Al integration in
ways that strengthen rather than dilute the moral purpose of management education.
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